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Our Summer Edition: Review and Reminders
This edition of our Health Care Reform Update is a simple reminder of things we will need to consider 
once we move into fall, and back into our compliance and reporting cycles. Starting with our Fall edition, 
we will add new compliance features in addition to our regular Health Care Reform updates; including 
updates from the Department of Labor, enhanced workplace requirements, etc. Have a great and relaxing 
summer!
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Don’t Let PCORI Fees Sneak Up on You!
Employers with self-funded plans and with stand-alone Health Reimbursement Accounts are responsible to pay 
PCORI fees.  Employers sponsoring HRAs don’t always anticipate the PCORI fee and get caught with an unexpected 
expense.  The fee supports the Patient-Center Outcomes Research Institute,  a non-profit organization that 
evaluates various aspects of medical treatments and patient outcomes. The fee is based on “covered lives.” A 
“covered life” isn’t just employees:  it includes every person covered by a plan, including employees, covered 
dependents, and former employees and dependents covered under COBRA.  In the case of HRAs, a “covered life” is 
considered employee only. For companies that are fully-insured, the insurance carrier pays the PCORI fee. For both 
self-funded plans and employers who provide certain HRAs, the employer pays the PCORI fee.  

The IRS considers stand-alone health reimbursement accounts (HRAs) to be self-funded plans responsible for the 
PCORI fee.  Employers who offer  HRAs that are not integrated with major medical coverage don’t always realize 
that they are responsible for this fee.  The PCORI fee can take a bite out of an employer’s bottom line:  it must be 
treated as a regular business expense.   

Employers trying to handle increasing benefit costs who are considering a transition from fully-insured to self-
insured plans must also anticipate the associated PCORI fees.  Self-funded plans pay transitional reinsurance fees as 
well.  It is important to note that these fees are scheduled to phase out, but it is important to assess accurately the 
intial cost.  Additionally, government programs and fees often go from “temporary” to “extended” and never seem 
to disappear.  If that becomes the case with PCORI and reinsurance fees, the employers will already have the fees 
built into their costs of coverage and will be ahead of the game.

Employers sponsoring HRAs should contact Creative Benefits to help calculate and report PCORI and reinsurance 
fees properly.  For employers considering whether or not to self-fund health coverage, it is critical to reach out to 
our consultants at Creative Benefits who are expert in helping employers balance responsibilities to their workforce 
with their bottom line and to transition successfully. 

Cadillac Tax – It’s Still Looming...
While there appears to be bipartisan support to repeal the Cadillac tax, the political environment is highly 
unpredictable at this point – to say the least!  The Cadillac Tax is a 40% excise tax on health care coverage that costs 
over $10,200 for individual coverage and $27,500 for family coverage.  It is set to take effect in 2020.   One of the 
interesting things about the tax is the broad definition of health care coverage. The costs of things like wellness 
programs or an onsite clinic or other perks that employees have grown accustomed to are considered to be health 
care coverage.  

What should companies do? First, they should plan based on the law as it stands.  Second, employers should start 
planning now.  Both employers and employees could be impacted significantly.  By planning now, employers may 
be able to accommodate the changes gradually.  It is best to start looking at the options now, including review of 
ancillary benefits and expenses, and to begin to analyze the actual cost of coverage per person and per family. 
Remember that this tax will have a big impact on employers and employees over the next few years. 
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